


MINISTRY DESCRIPTION



 Director of Worship, Chambersburg Brethren in Christ

Ministry Title:

Director of Worship

Objective:                   This position exists to give leadership to the worship/music                          ministry within this congregation.

Qualifications:


      1.   Possess a vital Christian experience and Biblical understanding of true worship.

2. An ability to work within a multiple staff situation.

3. An ability to lead an overall church music program.

4. An appropriate educational background and commitment to continuing education.

5. A commitment to build the music ministry around the purpose, priorities and goals of the Chambersburg Brethren In Christ Church’s Philosophy of Ministry Statement.

6. A willingness to mentor music personnel into a life of personal worship and empower them to lead the congregation into a deeper life of worship at home and within the body.

Relationships/Contract terms:

      1.  Called by the Church Board and the Senior Pastor.

2. Responsible to the Church Board and the Senior Pastor.

3. Serve a term of service mutually agreed upon.

4. Full-time position

Responsibilities:

1. Be responsible for the organization, operations and oversight of the total

            worship ministry of the church including choirs, special music, orchestra,

            Instrumentalists, and drama components.

2. Appoint and oversee directors over the adult, youth and children’s choir.

3. Oversee all instrumentalists, worship teams/bands.

4. Scheduling of music personnel for all worship services.

5. Work in consultation with the Senior Pastor in regard to the services.

6. To oversee the different styles of worship services that may be required to effectively meet the needs of a growing body of believers and in-flow of pre-Christians who will inevitably come.

7. To bring direction and leadership to the overall ‘worship’ aspect of music ministry including teaching a Biblical perspective regarding our personal worship and corporate worship.

8. Teach and model the heart issues of worship, not just the mechanical issues of music ministry.

9. Participate in weekly staff meetings and maintain office hours that are balanced with the realities of the assignment.

10. Share with the total pastoral staff in attending or chairing various boards and committees as the need arises.

11. Help transition special music into being a time when we are drawn to

focus our hearts on God, more than observing a performance.

12. Build and appoint a support lay staff to help with the ever-growing

worship ministry.

      13. Give administrative oversight to sound personnel.

Interested parties may send resumes to:  office@chambersburgbic.org.  
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