Job Description - Brethren in Christ Church

 

A.     Job Title:  Associate Bishop
 
The Associate Bishop is a General Church Administrator assigned to specific congregations within a specific Regional Conference(s) of the denomination. This position exists to provide oversight, vision and leadership development for pastors and congregations of the region. The Associate Bishop serves as an executive administrator within a Regional Conference of the Brethren in Christ Church, NA.
 
B.        Qualifications:
1. A vital Christian experience.

2. A Master of Divinity degree preferred, with openness to pursue further education.
3. An ordained Brethren in Christ minister.
4. Possess knowledge and experience related to the work of pastors.

5. Have a good understanding of Brethren in Christ theology.
6. Ability to shape vision for a geographic region in unison with the wider vision of the church.
7. Possess strong relational and communication skills.
8. Ability in administration.
9. Ability to hear and assimilate layers of communication from various church contexts.
10. Be familiar with and have a commitment to the use of information technology.
 
C.         Relationship, Appointment, and Term:
1. The Associate Bishop will be nominated by a search committee as outlined in the Manual of Doctrine and Government of the Brethren in Christ Church, N. A.  
2. The nominee will be elected by the General Conference Board and subsequently confirmed by the specific Regional Conference.  Both actions constitute appointment.  An appropriate consecration service will be planned for the next General Conference gathering following this appointment.
3. The term of service is six years, subject to evaluation every two years, with the General Conference Board establishing contract terms including salary and benefits.
4. The Associate Bishop is accountable to Bishop of the Regional Conference. 

5. The Associate Bishop will carry out administrative work for the Regional Conference through the Regional Board of Directors.
6. The Associate Bishop serves as a non-voting member of the Leadership Council and a non-voting participant on the General Conference Board.  Within the regional conference the Associate Bishop is a voting ex-officio member of the board and/or team structure.

7. Will arrange for leadership personnel for the sub-structures developed within the administrative unit of the regional conference.
 D.     Duties:
1. Will serve along with the bishop on the:

· Regional Conference Board of Directors

· Regional Conference Board of Trustees

2. Will serve as a non-voting member of the Leadership Council and participate in shaping vision, planning and implementing strategy, and providing servant leadership to the denomination.

3. Will function in the following five areas as the major thrusts of a bishop’s ministry among assigned congregations.  It is understood that the particular gifts and abilities of an associate bishop will determine the degree to which certain tasks are best accomplished through other gifted individuals, whether pastors, lay leaders, or conference staff. At the same time, the associate bishop assumes overall responsibility for each aspect of this job description.

a. Spiritual Leadership 

· Spiritual oversight of regional conference, including lay leaders and pastors

· Visiting and preaching in the assigned congregations in a regular rotation.
· Development of Denominational Vision and Programs through participation on Leadership Council

· Vision and mission development in alignment with denominational vision

· Coalescing of the Conference in fulfillment of mission

b. Leadership Development

· Provide for a mentoring network among pastors

· Training and development opportunities, both group and one-on-one, for pastors and conference leadership

· Development of a conference wide thrust in the development and affirmation of emerging leaders

· Provide a system of care for Conference pastors and spouses

c. Church Planting 
· Development and recruitment of church planters

· Creation and deployment of mechanisms to accelerate church planting. 
· Provide for coaching and development of church planters

· Demographic development and long-term church planting vision.
d. Pastoral Selection

· Provide leadership to the pastoral search process in congregations

· Develop a familiarity with pastors who are serving and emerging across the general church

· Utilize tools and discernment gifts to discover the particular gifts and abilities that a congregation needs in a pastor

e. Administrative Oversight

· Is responsible for overseeing the health and development of congregations in the conference

· Development and deployment of conflict and crisis management in the Regional Conference

· Oversee administration of the administrative unit in the Regional Conference, including management of Regional Budget

· General church administration through Leadership Council

4. Is available for resourcing, preaching, retreats, etc.

F.         Flexibility:
It is understood that this job description is flexible in terms of emphasis and particular assignments.  In consultation with the General Conference Board, Regional Board of Directors and by mutual consent, responsibilities may be shifted or shared between the General Church Administrators in accordance with gifting, training, and need.
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