Ministry Partnership Director
Brethren In Christ World Missions
Job Description 
12-15 hours per week

Ministry Duties:
  

Develop, launch and lead Ministry Partnership (MP) services within BICWM structure to provide front line staff, churches and constituency with training and ongoing MP support.  

· Report to Executive Director of BICWM

· Project, track and report progress monthly

· Collaborate with RAs (Regional Administrators)

· Network with administrative support staff  

· Recommend candidate(s) and provide supervision for MP coaches 

· Provide direct contact with front-line staff and field team leaders as needed 

· Maintain direct contact with peer agencies and service providers 

· Collaborate to provide healthy fundraising platforms and practices, general and BIC.  

· Address Ministry Partnership needs found in BICWM employee life cycle
 (ie. levels of service found between candidate and retirement.) 

· Develop a BICWM MP manual based on adopted/adapted material 

· Introduce and support MP software (ie. Campus Crusade)  

· Provide design and resources for ‘in house’ and purchased communication tools 


· Within the first six month period, develop several power point slides which help explain the Biblical basis for cooperative ministries, how Cooperative Ministries functions, and the many benefits to BICWM that come through the CM model. 

· Within the first six month period, develop several power point slides which explain to churches the services which BICWM provides, and those which are available to all BIC churches.  ie. – Missionary Speakers, Global Impact, Short Term Missions coaching/handbook, long term missions training.


Outcomes:
· Equip and support sent staff: 
· Provide confidential coaching during deputation and while  ‘on the field’  
· Develop effective Ministry Partnership MP (support raising) training and tools
· Develop organizational policies & procedures to facilitate equipping and supporting staff (BIC & BICWM).


· Equip and support the local congregations:  
· Harmonize (Branded) communication practices, (ie. promotion of CM and other stakeholder contributions)  
· Equip local churches and individuals to partner with BICWM and the denomination in effective giving
· Support BIC Congregational Stewardship practices and Fund Raising policy, (US & Can.) 

· Influence policy that qualifies broad organizational appeals, and encourage and equip individual congregations to respond to appeals over and above CM giving.    
· Create BICWM appeals that compete with ‘para-church’ staff appeals.  
· Help develop practices that enable congregations to partner with BICWM workers.  
· Effectively educate and promote local congregations’ ability to partner with BICWM global staff.   
· Celebrate shared roles between BICWM and the General church operations. 
· Enhance understanding of shared income streams (CM, BICWM, Partnership)  


Team Communication/Accountability: 
· Report monthly to Executive Director progress made on agreed upon goals.

· Participate in strategic BICWM staff meetings both via Skype/phone, and in person (1-2/yr). 
· Hold weekly Skype/phone meetings with coach(es), provide ongoing email support.

· Meet coaching staff in person every other month. 

· Limited support by BICWM administrative team.  

· Remuneration:

· The person in this position will raise ½ of their contracted support amount, expenses excluded, for a one year contract.  

· 1/3 of cash funds must be raised 4 months after hire date, and 100% of pledges must be raised.  
· A total of 2/3 of cash funds must be raised 8 months after hire date 

· The complete amount must be raised 12 months after hire date 
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